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Abstract of the doctoral dissertation entitled “Institutions of social insurance in Silesia

(1871-1945) Selected issues”.

The doctoral dissertation entitled “Institutions of Social Insurance in Silesia (1871-
1945) Selected Issues” presents the instruments of implementation of the Bismarckian concept
of state social insurance on the example of selected Silesian insurance institutions in the years
1871-1945.

The author's thesis is that as a result of the implementation of the Bismarckian model of
social insurance in the Silesian province, a network of elaborate insurance institutions was
established that regulated various aspects of social life, handling personal social insurance,
securing risks related to the working life of wage earners.

The author argues in the work that social insurance of state origin was managed in
Silesia by relatively self-governing insurance institutions, which over time became increasingly
subordinated to the Silesian Provincial Self-Governing Association.

The purpose of the study is to investigate the reasons for the construction of the public
social insurance system in the German Empire, to analyze the legal solutions of the insurance
legislation initiated by Reich Chancellor Otto von Bismarck and to characterize the specifics of
the functioning of public social insurance institutions on the example of the Silesian province.

In order to present the research problem, the author formulated the following research
questions: what was the genesis of the public social insurance system, constructed by the
German Empire? what model of social insurance was adopted by Bismarckian insurance
legislation in the 1880s and how did this system develop in the first half of the 20th century?
how were public social insurance institutions of Bismarckian origin organized in Silesia and
how did they carry out insurance protection tasks there?

In the research work, the author used two main research methods: historical-legal and dogmatic-
legal.



The achievement of the stated purpose of the work was subordinated to its construction. The
work consists of an introduction, four chapters, a conclusion and a bibliography. The structure
of the work is chronological and subjective.

In the first chapter, the author discussed the genesis of social insurance law in the German
Empire. The ideological basis and political background, social and economic conditions and
the legal basis for the emergence of Europe's first social insurance system of state origin are
analyzed. In the second, third and fourth chapters of the work, the author discussed selected
issues in the organization and activities of Silesian insurance companies: National Insurance
Company of Silesia (1891), Silesian Provincial Life Insurance Company (1911), Silesian
Provincial Liability and Accident Insurance Company (1919), Upper Silesian Life Insurance
and Reinsurance Company (1927).

The main conclusions of the dissertation are related to the verification of research theses and
research questions. The work discussed and the research conducted in it led the author to
confirm the research theses.

Bismarckian insurance legislation, on the basis of which the Silesian provincial insurance
companies were organized, marked a shift from a state government policy focused on
consequential welfare (Fiirsorge) and selective remediation to organized public services -
personal social insurance, which covered risks associated with working life. Thus emerged a
modern form of social security (Sozialversicherung) reserved for a category of insured persons.
The Bismarckian model of social insurance set the basic assumptions of modern social
insurance: the compulsory nature of insurance through statutory guarantees, the contributory
method of financing benefits, fulfilled by the institutions obliged to do so, the solidarity of
insurance in the sense of adopting an averaged contribution and spreading the burden of risk
over society (employers and employees), strictly defined criteria for the acquisition of benefits
and their payment.

Compulsory personal insurance was managed by design by relatively self-governing insurance
companies. Their self-government manifested itself in corporate form, particularly through
collegiate decision-making bodies representing the interests of employers and insured
employees. However, the Silesian provincial authorities, in establishing further provincial

insurance companies, placed them under increasingly tighter management.



